
Appellant  Appellee  Supremes (circle one) 
**Each person fills out one of these forms about their particular team** 

Peer Evaluation  
 
This is a FIVE-step evaluation.  This is NOT to be shared with your teammates.  Please be honest and 
base the evaluation on the amount of work that each person contributed instead of on how much you do or 
do not like your group members. USING THE GRID BELOW: 
 
1. Rate the job performance of each person on your team in the table below, using the 1 to 7 Likert scale 
provided.  Job performance deals with how well the member did in their assigned job, considering both 
their work in the earlier planning, organizing, researching, and leadership as well as the final push to 
finish the project. 
 
2. Rate the cooperation of each person on your team in the table below, using the 1 to 7 Likert scale 
provided.  Cooperation deals with how available, equitable (fair), supportive, and helpful the group 
member was.  Was this person a team player?  Did they listen to other group members?  Were they 
domineering?  Did this person take some initiative?  Did the person show to meetings? 
 SCALE: 7 Truly exceptional - highly skilled - dedicated 

6 Very good - outstanding 
5 Good worked hard - participated fully 
4 Acceptable - job minimum met 
3 Weak - not fully prepared - fell short 
2 Very Poor - underachiever 
1 Nonparticipant - did virtually nothing 

3. Finally, because of your exceptional work as a member of the legal team/member of the court, the head 
of your law firm/President of the United States, is giving a bonus of $100,000 (or 110K if there were 11 
members).  You must distribute it to you and your colleagues in a ratio that represents their overall 
contribution to your day in court. 
Name  Job Performance Cooperation Bonus awarded 
Your name here:    
    
    
    
    
    
    
    
    
    
    
 
4. Using the descriptors below, circle the one which most accurately captures the effectiveness 
of your team overall. 

Unbelievably well -- best group ever 
Very good - high energy - each did fair share 
All right - slow and steady - ready to go 
So So - slow start - too much at the end 
Terrible - conflicts - all last minute 

 
*******TURN OVER AND COMPLETE THE OTHER SIDE****** 

 
 
 



 
5. Please list each person’s individual CONTRIBUTIONS to the completion of the project.  
Include for each person whether DEADLINES were met and whether each attended 
GROUP MEETINGS.  In other words, what did each of you do to make your contribution 
to the group product (including you)?  Use the remainder of the page please and be clear, 
complete and legible in your comments. 
 
 
 


